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Presentation

Kamei Thank you for taking time out of your busy schedule to join us today. We will hold a briefing on the
financial results for the fiscal year ended March 2025, which were announced on May 15.

First, | would like to introduce today's speaker: Chihiro Sawada, Representative Director and Prigident.
name is Kamei. | will serve as the moderator. Thank you very much for your cooperation.

Now, President Sawada will explain the financial results. President Sawada, please.

Sawada Hello, everyone. | am Sawada, Representative Director, President of COMTURE CORPORATION.

COMTURE Celebrates its 40th Anniversary in 2025C MTLRE 40.

Special events in the COMTURE Group and for the public

COMTURE is grateful for the support provided by shareholders and investors that
has played a key role in reaching the 40th anniversary of its establishment. We
look forward to continuing to receive this support as we aim for more growth.

Information about the history
of COMTURE is on the
company’s YouTube channel.

Click here
to view

A concert for customers and business partners A 40th anniversary event for employees g

As previously explained, COMTURE Group celebrated itadfihersary on April 18, 2025.

In addition to the commemorative concert held on February 5 for customers and related parties, a
commemorative event was held for employees on April 12 to share COMTURE Group's history and future
prospects. We look forward to continuing to work togethethwyou and to making even greater strides in

the future. Thank you very much for your cooperation.

I would like to start with an explanation of our financial results for the fiscal year ended March 2025 and our
mediumterm management plan, which we announced on May 15.
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Financial Highlights - The FY3/25 C MTLRE 40,

Achieved 15 consecutive years of sales growth and 14 consecutive years of

earnings growth with both sales and earnings climbing to record highs

FY3/24 FY3/25
. % to % to YoY change

Net sales 34,185 - 36,341 - +6.3%
Operating profit 4,600 13.5% 4,630 12.7% +0.7%
Ordinary profit 4,597 13.4% 4,660 12.8% +1.4%
pront ﬁ;ﬁrs'%ﬁt;g'rzn . 3,135 9.2% 3,160 8.7% +0.8%
F'j:: éggﬁg‘?yen) 98.35 - 99.12 - +0.8%
EBITDA 5,100 14.9% 5,137 14.1% +0.7%

*EBITDA = Operating profit + Depreciation + Goodwil amortization

Copyright © 2025 COMTURE CORPORATION. All rights

First, the results of operations.

As for the results for the fiscal year ended March 2025, our Group achieved 15 consecutive years of sales
growth and 14 consecutive years of earnings growth. Baths and earnings are at record highs.

Net sales were JPY36,341 million, up 6.3% YoY, and operating profit was JPY4,630 million, up 0.7% YoY. Profi
attributable to owners of parent was JPY3,160 million, up 0.8% YoY. EBITDA, which indicates a company's
profitability in its core business, wasY®137 million, up 0.7% YoY.

Financial Highlights - 4Q of the FY3/25 C MTLRE 40.

4Q FY3/24 3Q FY3/25 4Q FY3/25
% to % to % to YoY change QoQ change
(Millions of yen) Amount  opcales  AMOUNt Lot cales PREUE net sales

Net sales 8,874 - 9,068 - 9,478 - +6.8% +4.5%
Operating profit 1,337 15.1% 1,253 13.8% 1,393 14.7% +4.1% +11.1%
Ordinary profit 1,337  15.1% 1,256  13.9% 1,419 15.0% | +6.2% +13.0%
pront :;trrs'%‘;tgg'rint 1,021 11.5% 826  9.1% 1,055 11.1% | +3.3% +27.6%

EBITDA 1,467 16.5% 1,386  15.3% 1,512 16.0%| +3.1% +9.1%

*EBITDA = Operating profit + Depreciation + Goodwill amortization

Copyright © 2025 COMTURE CORPORATION. All rights reserved
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The results of Q4 are shown on the slide.

Sales and profit increased both YoY and QoQ, and our profitability continued to improve in Q4.

Contributing Factors C MTLRE 40,

m Up 6.3% Yoy

Higher Digital business sales involving Microsoft, Cybozu, AWS and SAP peripheral development
projects

Increased demand at financial institutions for the development of front office systems and the
improvement of operational efficiency

Workforce growth due to more recruiting and improvement in employee attrition rate and
progress with utilizing the resources of partner companies

00 O

Shortage of resources, particularly PM professionals

Up 0.7% Yor

o Higher gross profit due to an increase in the number of productive employees at partner
companies

An increase in personnel expenses due to larger number of employees and higher salaries

Extension of technical skills training period (from two months to three months) to give new
graduates even higher skills

An increase in costs associated with the consolidation of offices to strengthen ties
with Group companies

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Next, | will explain the contributing factors.
Net sales increased by 6.3%. | would like to explain the factors.

The first positive factor was the growth of the digitalated business in collaboration with global vendors
such as Microsoft.

The second was an increase in demand at financial institutions for the development of front office systems
and the improvement of operational efficiency.

The third was workforce growth due to more recruiting, improvement in employee attrition rate, and progress
in utilizing the resources of partner companies.

The sales growth fell short of double digits. This was due to a lack of resources, particularly project managers.
Operating profit increased by 0.7%. | would like to explain the factors.

The positive factor is an increase in gross profit due to an increase in the number of productive employees at
partner companies. The first negative factor is an increase in personnel expenses due to an increase in the
number of employees and higher sa&xi

The second is an increase in inoperable rhaars due to the strategic extension of the technical skills training
period for new recruits. In addition, for existing employees, the training system has been enhanced in line
with the revision of the personnalystem, and training hours for management training, léxaded training,

and technical training have been significantly increased.
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The third is an increase in costs associated with consolidating offices and holding cemigargvents to
enhance our Group's business collaboration.

Components of Changes in Operating Profit € MTLRE40.

(Millions of yen)

6,000

5,000

+718

Earnings growth
due to initiatives
for more added
values

4,000

3,000 » Higher sales per

employee due to the
shift of resources to
the Digital domain
(2.1%)

« Growth of consulting
services

4,600

2,000

1,000

FY3/24

+977

Increase due to
business
expansion

+ Higher gross profit
due to increasing
the use of partner
companies

» Higher sales due to
the larger number
of employees

Investments in
human resources

» Increase in labor
expenses per
employee due to
higher salary

« Increase in total
labor expenses due
to the larger number
of employees

= Higher training and
other expenses
involving employees

« Higher expenses for
more engagement

-+ Increase in costs for

+ Increase in office

/ +30 million yen'\
YoY
AN +0.7%

Increase in
expenses caused
by business
expansion

supplies and other
items associated with
the consolidation of
offices

4,630

rents

FY3/25

'OMTURE CORPORATION. All rights re

The details are illustrated in the chart.

Operating profit for the fiscal year ended March 2025 was JPY 4.6 billion.

The increase of JPY718 million was mainly due to a 2.1% increase in sales per employee, driven by-the added
value strategy. An increase in the number of productive employees at partner companies and an expansion
of the business due to an increase in themher of employees resulted in an increase of JPY977 million.

On the other hand, the negative factors included JPY1,503 million in investments in human capital, including
labor and training costs, and JPY162 million in costs associated with business expansion, such as office
consolidation. In light of all these fact the operating profit for the fiscal year ended March 2025 was
JPY4,630 million, up 0.7% YoY.
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Business Segment Performance C MTLRE 40,
(Millions of yen) FY3/24 YoY change

Net sales 34,185 36,341 +6.3% (b cf yen)
Cloud Solutions 12,997 13,465 +3.6% 30,000
I Digital Solutions 4,736 5,176 +9.3%
20,000
M Business Solutions 5,049 9,731 +7.5% 10,000 |
M Platform, Operation Services 5,855 6,322 +8.0%
0 - FY3/24 FY3/25
W Digital Learning 1,545 1,645 +6.4%
Gross profit 7,852 8,235 +4.9% Gross profit
Cloud Solutions 3,146 3,269 +3.9% fhters ety
8,000
W Digital Solutions 1,069 1,178 +10.2% o
M Business Solutions 2,076 2,176 +4.8% 4000
M Platform, Operation Services 1,138 1,173 +3.1% 2000 |
W Digital Learning 420 437 +3.9% 0 -
FY3/24 FY3/25 s

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Thisslide showghe business segment performance.

Cloud Solutions C MRE 40,

Major components

Growth of the consulting business backed by collaboration with
Microsoft and Cybozu and increasing low-code development demand Sales
composition
Higher expenses for strengthening training programs for new 37.1%
graduates and hiring people with prior work experience, and the =0
incurrence of costs during reskilling period

Shortage of resources, particularly PM professionals, in the
Salesforce domain

Main Activities

(Millions of yen) YoY (Millions of yen) YoY
0,
15,000 +3.6% 4,000 +3.9% Collaboration using alliances with
global SaaS vendors (Microsoft,
10,000 3.000 Salesforce, ServiceNow and others),
consulting and integration services
12,997 13,465 2000 T 3260 for the installation and use of CRM
5,000 | , 7 and other cloud services, and other
1,000 activities
0 o .
FY3/24 FY3/25 FY3/24 FY3/25

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Net sales in the cloud solutions business were JPY13,465 million, up 3.6% YoY. Gross profit was JPY3,26¢
million, up 3.9% YoY.

While there was a shortage of project managers, in addition to an increase in costs related to new recruit
training enhancement and recruitment of people with work experience, as well as costs incurred during the
reskilling period, sales and profits incegsl due to an increase in demand for Microsoft and consulting
businesses, as well as a recovery in the Salesforce and ServiceNow businesses.
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Digital Solutions C MTRE 40.

| Major components

o Growth of the data analysis business and acquisitions of large

projects in the data management domain comsp?(ges[istion
G More orders for building cloud infrastructures (AWS) 14.2%
Decrease in demand for physical server construction ’

| Main Activities

(Millions of yen) YoY (Millions of yen) YoY
o000 +9.3% 1,200 +10.2% Construction of data infrastructures by
working with global Al vendors (Google
4,000 900 Cloud, Amazon Web Services and
others), provision of data analysis
600 solutions by working with global data
2,000 4,736 1,069 analysis vendors (SAS, Informatica,
300 Databricks and others), and other
activities
0 FY3/24 ‘ FY3/25 ‘ ° FY3/24 FY3/25

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Net sales in the digital solutions business were JPY5,176 million, up 9.3% YoY. Gross pRfilyas million,
up 10.2% YoY.

While the onpremises server building business declined, sales and profit increased owing to the expansion of
the data analysis business and the data management business, including environment building for data
storage, the acquisition of large prime proje in the data management area, and an increase in AWS and
other cloud infrastructure building projects.
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Business Solutions

| Major components

€) Growth of the SAP-related development business continued
Expansion of SAP peripheral development projects related to

government agencies

€) Increased demand at financial institutions for the development of

front office systems and the automat

YoY
+7.5%

(Millions of yen) (Millions of yen)

9,000 2,000

6,000

1,000
3,000 |

FY3/24 FY3/25

ion of business processes

Gross profit

YoY
+4.8%

2,176

FY3/24 FY3/25

Sales
composition

26.8%

| Main Activities

Construction, operation and
modernization concerning accounting,
personnel, fintech and other core IT
systems using collaborations with SAP,
SuccessFactors and other global ERP
package vendors

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Net sales in the business solutions business were JPY9,731 million, up 7.5% YoY. Gross profit was JPY2,17

million, up 4.8% YoY.

Sales and profit increased owing to continued growth in the-®&fePed development business, expansion of
development projects for government agencies, and an increase in demand at financial institutions for front

office system development and busines

SQESS automation.

Platform, Operation Services

| Major components

Higher demand for the outsourcing and security support of IT

LEAD THE FUTURE

system operations ComaSiion
0 Price negotiations contributed to sales growth 17.4%

Completion of network construction projects for government agencies

(Millions of yen)

6,000

4,000 |

2,000

FY3/24

YoY
+8.0%

6,322

FY3/25

(Millions of yen)

1,000 -

500

FY3/24

YoY
+3.1%

1,173

FY3/25

| Main Activities

Hybrid cloud environments using
virtualization software (Kubernetes and
others), design, construction and
operation of virtual networks (Cisco and
others), IT system remote surveillance
at COMTURE Group’s service centers
using global tools, help desk operations,
and other activities

‘

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Net sales in the platform, operation services business were JPY6,322 million, up 8.0% YoY. Gross profit was
JPY1,173 million, up 3.1% YoY.
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While the network construction projects for government agencies werapleted, sales and profit increased
owing to an increase in demand for outsourcing and security support of IT system operations, as well as an
improvement in earnings from price negotiations.

Digital Learning C MTRE 40.
| Major components ‘

o Higher demand for Microsoft (AI, etc.) training programs o

o Growth of training programs outsourced by other companies com;?oes?tion

o Improved sales and earnings due to higher instructor utilization 4.5%

rate and price negotiations
Priority on training within the COMTURE Group (new graduates and

reskilling)
Main Activities
(Millions of yen) YoY (Millions of yen) YoY
+6.4% +3.9% Training services with cooperation of
1,500 200 | global vendors (Microsoft, Salesforce,
ServiceNow and others) for acquiring
1,000 vendor certifications and IT training
1,545 200 420 services to give people skills needed
500 to perform Digital jobs
0 . 0 Se
FY3/24 FY3/25 FY3/24 FY3/25

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Net sales in the digital learning business were JPY1,645 million, up 6.4% YoY. Gross profit was JPY437 million
up 3.9% YoY.

Sales and profit increased owing to an increase in demand for training programs related to generative Al
provided by Microsoft and growth of training programs outsourced by other companies, as well as improved
sales and earnings through a higher instruattlization rate and price negotiations.
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Key Initiatives of FY3/25 AITLRE 40,
Major investments To accelerate growth

+ Faster pace of business innovation activities as companies switch to digital technologies and
make Digital investments

+ More specialized support services by system integrators as the number of Digital experts at
companies increases

+ Increasing demand for the development of apps for business activities as the use of generative
Al grows

New graduate: 180 (hired in April 2025), Experienced people: 70 (FY3/25)

Reskilling: 30-40 per six months, larger and upgraded training system,
New online learning platform, goal is 1,000 certifications

. i .
T Salary increase: 5.0% or more

Working time: Down from 7hr 50min to 7hr 20min

C

Market

conditions

g

Investments
in people

Use of the Microsoft Copilot generative Al tool for improvements and

Innovations @ELECIOZVAY innovations of all business processes; new/revised core IT system and
human resource system

Others Renewal the corporate website, a brand and other
“ profile

\@I’
.~
3

\~ q
%

N

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Next, | will explain the progress of our initiatives.

For the fiscal year ended March 2025, we focused on investments in peoplesaibed here. With regard
to salary, in addition to a salary increase of 5%, as part of the revision of the personnel system, we worked to
improve the working environment for employees by reducing working hours.

Investments in People Linked with the Growth ¢

MTURE .,
of Corporate Value 40.

LEAD THE FUTURE

Key performance indicator management for high value-added business and consistent growth

m KPI concerning achievement of sales plans

o B

m KPI concerning achievement of earnings plans

Gross
profit

Volume of
projects

|

Number of
employees

X | Resources Gross profit |

per employee

with global vendors

the website

engineers

(high risk, low profitability)
x: Business rejected by customers
(competitive bids)

Sales activities to add new users
* Proposals created by collaboration

» Contact from potential new users using

Sales activities for current users
- Proposals created by the account system

- Strengthen ties between senior executives

experience

« Training new
graduates
« Reskilling

Salary/hours---p15

- Salary increase
« Career advance
« Engagement

More added value

+ Shift to the Digital
domain

« Support for the
acquisition of
certifications

« Expansion of upstream
processes

« Price negotiations

+ Higher productivity

+ Alncrease in new
employees

Volume of projects: Three times Recruiting --pl4 || Sales per x | Employees:
O: Preferred orders employee Partner ratio
(low risk, high profitability) « Hiring new graduates T
x: Business rejected by COMTURE « Hiring people with

Relationships---p14
+ Selection of core
partners
- Training to create
partner employees

+ Addition of new
partners

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Although these investments ipeople may appear to be linked to lower profitability in our latest financial
results, we view them as strategic investments linked to KPIs that will enable us to achieve sustainable growth.
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Progress with Key Initiatives —
Corporate Resources

Recruiting activities for faster growth

Recruiting talented new
graduates

More hiring of
experienced people
m Hired 73 people with prior work experience
(including people who accepted a COMTURE

job offer but are not yet at COMTURE), which
is more than the plan of 70

Stronger relationships with
partner companies

m Outsourced projects were 2.5% more
than one year earlier

B Hired 192 people, which is more than
the plan of 180

= Hired

B FY Outsourced projects
Job offers accepted (to be hired) prej
(People) (People) (Man-month)
200 50 20,000
15,000
40
100 213 10,000
196 192 18,504 18,971
15,411
20 38
5,000
0 o] 0
April 2023 April 2024 April 2025 FY3/23 FY3/24 FY3/25 FY3/23 FY3/24 FY3/25
Results Result Result Results Results Results Results Results Results '~
*1In prior years, hiring of people with prior work experience included people who accepted a job offers.
Starting in FY3/25, only the number of people who have started working at COMTURE is shown.

I would like to explain the progress of the initiatives.

We are working to secure human resources through three main activities: recruiting new graduates, recruiting
experienced people, and utilizing partner companies.

New graduate recruitment exceeded our plan of 180 people, bringing in 192 talented new graduates. In
experienced people hiring, we used referrals and strengthened partnerships with job agencies, successfully
hiring 73 people, exceeding our plan of ovempgdple, including those who have just accepted our job offers.

To address the shortfall in employees, centering on core partners, the strategic collaboration with partner
companies contributed to a 2.5% increase in outsourced projects as well as an increase in sales.
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Progress with Key Initiatives — 46,
Improvements in Salaries and Benefits =&~

Improvement of employee satisfaction and retention

C

LEAD THE FUTURE

Improvement in employee
attrition rate
m Continuously improving benefits, increasing
engagement and taking other actions to retain

Higher labor expenses

m Continuing to raise salaries while

remaining far ahead of peer companies

people
® As a result, turnover was down 3.1 pt YoY

—@— COMTURE (current employees/personnel expense increase per employee)

—@— Attrition rate as of 4Q (cumulative)
~®— Information and telecommunications industry average (*)

—®— Information and telecommunications industry average (*)

*Source: Survey on wage increase, Ministry of Health, Labour and Welfare *Source: Survey on employment trends (2021-2023), Ministry of Health, Labour and Welfare

+5.0%

- Add new career paths

« Revise performance
evaluation and
remuneration systems

- Realign training programs,
etc.

+8.1% 12.4%

9.9%

+4.3% 9.1%
)
FY3/21 FY3/22 FY3/23 FY3/24 FY3/25 FY3/22 FY3/23 FY3/24 FY3/25

*Growth rate using FY3/21 as one

'

2025 COMTURE CORPORATION. All rights rs

We are also continually working to improve salaries and benefits foemployees. We have been ahead of
our competitors in implementing active pay raises for the past three years. As a result of these initiatives,

turnover decreased by 3.1 percentage points YoY. We will continue to invest in improving salaries and benefits
for our employees and focus on retaining talented people.

Progress with Key Initiatives —
Training Programs

C

'LEAD THE FUTURE

Education and training programs for more added value

Fast training of
new graduate employees

B Almost 95% of 189 new hires assigned to

business units are productive

Apr. 213 new graduates hired/training started
May Department training

FY3/24

June Pct. of productive new graduates: About 30%
Sep. Pct. of productive new graduates: About 90%

Apr. 196 new graduates hired/training started
May-June Department training after job
assignments

Sep. Pct. of productive new graduates: About 80%
Dec. Pct. of productive new graduates: About 95%

Reskilling current employees

m Completed reskilling of 78 people; the

plan is 60-80 every year

Resource shift in 4 major

domains*: 140 employees (cumulative)
*Microsoft, Salesforce, SAP, data science
*Includes people still in reskilling programs
*Since January 2023

FY3/24

1Q Priority on training new graduates

Full year
Reskilling: 78 employees (cumulative)

Resource shift: 42 employees (cumulative)
(included in reskilling)

16

Copyright © 2025 COMTURE CORPORATION. All rights reserved

In human resource development, to strengthen the training of new graduates who joineGothpany in
April, we strategically extended the technical skills training period and assigned them to their job sites in Q2.
As of the end of Q3, approximately 95% of new recruits are productive.
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In conjunction with the training of new recruits, reskilling programs for current employees began in Q2, and
78 employees were reskilled for the full year, of whom 42 employees saw a resource shift.

In the current fiscal year, we continue to invest in training programs, including the use of instructors from
Edifist Learning, and shift our resources to growth areas through reskilling.

With the progress of the initiatives | have explained, we reviewed our metéum management plan and

made a rolling plan in order to respond quickly and flexibly to changes in the business environment. Now, |
will explain the details.

Our Vision C MMRE 4D,

Our vision for the next three years

The Business Climate for the COMTURE Group

1. Constant growth of digital technology investments
2. Increasing internalization of business processes by client companies
3. Fundamental alteration of the IT services industry due to generative Al

Our Vision

Dedicated to becoming a company with close ties to customers based on
a thorough understanding of their business operations and providing
new services and experiences for customers

Copyright © 2025 COMTURE CORPORATION. All rights reserved

As an increase in digital investments by businesses is expected, we anticipate an acceleratioousé in
production at our client companies. The IT services industry is also undergoing a time of change, with the
emergence of generative Al being a gamarayer for the industry.

In this market environment, our Group aims to be a company that understands and supports customer
operations and is able to provide new services and experiences.
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Outline of Business

Strategies

Promote high added value in the digital domain and achieve sustainable growth

—

Collaborations
with vendors
+ Strengthening sales process

*Upgrade quality/technical skills
\.

User base

+Establish a stable user base
+Business model reform

TN
Resources

*PM professional trainings
* Recruitment/resources shifts
J

. )
\_ J
r— —\

Investment in human Business and management
resources innovations

'

Copyright © 2025 COMTURE CORPORATION. All rights reserved

To achieve this, we focus on the three business strategies as the basic framework listed in the presentation
materials, strengthen the management foundation to support these strategies, and make active investments
in high valueadded management and sustainle growth.

Medium-term Business Plan Financial Target € MTRE4D.

The goal is to raise sales to 100 billion yen in 2032

The plan’s goals are average annual sales growth of
more than 10% and more dividend increases.

(Millions of yen)

Average annual growth rate
FY3/25 Results FY3/28 Plan g (FYSIZS_FYS%S)

Net sales 36,341 51,000 10.0% or more
Operating profit 4,630 6,600 10.0% or more
Operating profit margin 12.7% 12.9% -
EBITDA 5,137 7,538 10.0% or more
EBITDA margin 14.1% 14.8% -
ROE 17.9% 20.0% or more -
Payout ratio 48.4% 45.0% or more -

*Maintain a dividend payout ratio of at least 45.0% while continuing to raise the dividend.

€ 2025 COMTURE CORPORATION. All rights reserved

Based on this policy, we aim to achieve sates of JPY51 billion and operating profit of JPY6.6 billion in the
final year of the plan by maintaining an average annual growth of 10% or more, increasing dividends, and
accelerating growth through M&A over the next three years. In addition, ROEew2l0% or more, and the
dividend payout ratio will be 45% or more.
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FY3/26 Earnings Forecast C MTLRE 40,

Aiming for 16 consecutive years of sales growth and

15 consecutive years of earnings growth, reaching new record highs

FY3/25 Results
% to

FY3/26 Forecast YoY change

(Millions of yen) Amount net sales ()

Net sales 36,341 - 40,000 - +10.1%
Operating profit 4,630 12.7% 5,000 12.5% +8.0%
Ordinary profit 4,660 12.8% 5,000 12.5% +7.3%

prof I;gtg?t;lgfe?:f to 3,160 8.7% 3,325 8.3% +5.2%

Net income per share 99.12 - 104.27 - +5.2%
EBITDA 5,137 14.1% 5,813 14.5% +13.2%
Dividend per share 48.00 - 50.00 - -

Payout ratio 48.4% - 48.0% - -

ROE 17.9% - 17.2% - -

Copyright © 2025 COMTURE CORPORATION. All rights reserved

Next, | will explain the forecast for the fiscal year ending March 2026.

For the full year, we expect to achieve 16 consecutive years of sales growth and 15 consecutivepyefirs of
growth, both at record highs, owing to continued growth in the digital market and an increase in demand at
user companies for thouse production support and system development using generative Al.

We expect net sales of JPY40 billion, operating profit of JPY5 billion, and an operating margin of 12.5%. We
expect ordinary profit of JPY5 billion and profit attributable to owners of parent of JPY3.325 billion. In addition
to an increase in amortizatioaf goodwill due to additional M&A projects, depreciation and amortization
expenses will also increase in this fiscal year due to system renewal and other factors.

Therefore, although the operating profit margin will decrease by 0.2 percentage points YoY, the EBITDA
margin is expected to increase by 0.4 percentage points. Earnings in our core business are expected to recover.

The annual dividend for the fiscal year ended March 2026 is JPY50, an increase of JPY2 from the previous fiscal
year, and the dividend payout ratio is 48%, representing an increase for 21 consecutive fiscal years. We pay a
guarterly dividend. The dividerid JPY12.50 per quarter. If profits exceed the plan, we would like to increase
dividends accordingly.
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Major Investment Themes and Investments C _MTWRE 40,

LEAD THE FUTURE

Major investments foster faster organic growth

« Digital domain investments are expected to increase at companies as their use of digital
technologies grows

Market « More outsourcing of support for system integrators as companies form teams to perform tasks
conditions internally and continue digital technology training for their employees

« The rapid increase in the use of generative Al requires fundamental changes in the IT services
industry concerning development methods and service models

- + New graduates: 200 (to be hired in April 2026)
S Experienced people: 70 (FY3/26)

« Strengthen training programs for project managers and consultants

» Reskilling: 30-40 per six months

= Larger and upgraded training system, increase the use of online learning platform
- Goal is 1,000 certifications

Investments
in people Training
[820 million yen]

Salaries/ - Salary increase: 5.0%
benefits - More upgrades to personnel systems and employee benefits

- R&D for the use of generative Al for IT system development and project management activities

Innovations - Use of the Microsoft Copilot generative Al tool for improvements and innovations of all business
[280 million yen] processes; new/revised core IT system and internal infrastructure

+ Website and branding renewals and other improvements to raise awareness of COMTURE

'

Copyright © 2025 COMTURE CORPORATION. All rights reserved
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Human capital investment is expected to increase by JPY820 million YoY as we continue to improve salaries
and benefits for our employees, in addition to further strengthening recruitment and human resource
development.

Investment in business management innovation is expected to increase by JPY280 million YoY, including
investment in R&D for adapting Al to development work as well as in system renewal to strengthen our
management base.
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Then, | would like to explain the business category themes for growth to achieve tyedufiorecast.

In the market environment surrounding our company, corporate investment is booming, especially in the
areas of digital, Al, and cloud, and we have captured this trenddiatinuous growth in our five businesses.

In the cloud solutions business and the digital solutions business, we continue to invest human resources in
cutting-edge technologies, including Microsoft and Salesforce-dode application development, data
analysis, and Al platform building, to strdng@ LINB Y2 3GS 2dzNJ Ot ASy(iaQ o6dzaAySa
with major vendors have been strong, and we look forward to further growth.

The business solutions business has built a stable revenue base, supported by solid demandadiat&AP
business and system development for financial institutions.

In the platform and operation services business, we have built an ongomg relationship of trust by supportmg
GKS &adFrofS 2LISNIGA2Yy 2F 2dz2NJ Odzai2YSNEQ aeaidsSva
advanced tools.

Furthermore, in the digital learning business, we collaborate with Microsoft Japan to provideuatty
training services, such as generative Al, to meet the social need for IT human resource development. Thus, in
addition to the growth of existing busgsses, we are actively working on new themes in growth areas.

We will achieve sustainable growth and our fg#lar plan by adapting to changes in IT technology and
providing optimal solutions to our customers' needs ahead of our competitors.
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